
PUBLIC SECTOR EMPLOYMENT 

The proportion of overall employment accounted for by the public sector in the North 

East increased from 28.1% to 32.2% between 1998-2008 to stand at 332,300.  This 

equates to a rise in employment of 17.8% over the period compared to 25.4% in 

Great Britain overall and 28.0% in Yorkshire and the Humber. 

When excluding areas of public sector employment including defense, health and 

education and focusing on Standard Industrial Classification 75.1: Administration of 

the State and the economic and social policy of the community, analysis reveals a 

significant increase (69.9%) in employment in the region – 19 percentage points 

higher than the next largest increase in Wales and far higher than the national 

average of 10.8% (Table 21). 

The increase in public sector employment has filled an obvious employment gap in 

the region’s labour market with the movement of government functions including the 

Passport Service one example of a move to support underperforming regions 

through central assistance. 

Table 21: Public Sector (SIC 75.1) Employment 1998-2008 
 1998 2008 Change (%) 
North East 34,700 58,900 69.6 
Wales 44,300 62,600 41.5 
East Midlands 41,700 58,400 40.0 
Yorkshire and The Humber 54,700 70,200 28.5 
West Midlands 54,800 68,900 25.6 
South West 52,100 63,700 22.3 
Great Britain 764,100 846,800 10.8 
North West 89,700 91,300 1.9 
London 126,200 125,900 -0.2 
East 64,300 62,200 -3.3 
South East 92,000 85,600 -6.9 
Scotland 109,700 99,100 -9.7 
 
Source: Annual Business Inquiry 

 



However, the range of socio-economic statistics available suggests that this boost to 

the public sector in the region is merely masking deeper, entrenched problems 

including poor business start up rates, low levels of entrepreneurial activity and high 

levels of benefit claimants which are the real key to sustaining and potential 

improvement in performance. 

Figure 8 shows the rate of public sector employment as a proportion of all 

employment. The analysis is based on an employee analysis organisations across 

Great Britain. 

Figure 8: Public Sector Employment (Administration, Education and Health SIC 
L,M,N) 
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Source: Annual Business Inquiry 
 

Forecasts provided by CEBR based on HM Treasury data predict that regions which 

are currently more reliant on public sector spending and employment will be hit hard 

by expected cuts in a public sector recession expected to follow the private sector 

recession as the government is forced to balance its books.  CEBR expects ‘severe 

cuts in public spending over the next five years’. “The impact will be felt particularly 

hard in those regions where public expenditure is the main contributor to economic 

output. The consequence is a two-tier recovery, which will see income levels in the 

North and Wales lagging further behind London and the South-East.” 



Figure 8.1: Public spending share of GDP by region, FY 2008/09 
 

 
   
Source: CEBR analysis of Treasury Data 
 

 


