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Prepositions 
The following sentences appear in The Handy Guide 6: Sumantra Ghoshal. Add the missing 
prepositions. 
 
1. Think ________ Calcutta ________ a July afternoon, Sumantra Ghoshal tells the executives    

    ________ one ________ his seminars. 

 
2. To start the new millennium he has decided to pursue his mission ________ the land ________ his  

    birth and has accepted an appointment as the founding Dean ________ the new Indian Business     

    School ________ Hyderabad, whilst still keeping a foothold back ________ Europe where he was  

    Professor ________ Insead and, later, ________ the London Business School. 

 
3. Ghoshal thinks it is crucial ________ our societies that the managers wake ________   ________  

    their new role and, more than that, that these giant organizations learn how to reinvent themselves so  

    that they can go ________ producing wealth and driving progress ________ us all. 

 
4. Hastings Jute, says Ghoshal, has escaped ________ what he calls the logjam ________ owners  

    versus employees to build a partnership ________ its workers and is now building new capacities  

    ________ new fields. 

 
5. Ghoshal says that only six ________ ten per cent ________ the difference ________ good and bad  

    businesses can be explained by the industry they are ________. 

 
 
6. The structure was designed to allow managers to get ________ ________ their job without passing  

    all disagreements and conflicts ________   ________ the top. 

 

7. This design worked well ________ an age where growth meant more ________ the same, but it left  

    all new initiatives ________ the people ________ the centre.
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KEY 

 
1. Think of Calcutta on a July afternoon, Sumantra Goshal tells the executives at one of his seminars. 
 
2. To start the new millennium he has decided to pursue his mission in the land of his birth and has 
accepted an appointment as the founding Dean of the new Indian Business School at Hyderabad, whilst 
still keeping a foothold back in Europe where he was Professor at Insead and, later, at the London 
Business School. 
 
3. Ghoshal thinks it is crucial for our societies that the managers wake up to their new role and, more 
than that, that these giant organizations learn how to reinvent themselves so that they can go on 
producing wealth and driving progress for us all. 
 
4. Hastings Jute, says Ghoshal, has escaped from what he calls the logjam of owners versus employees 
to build a partnership with its workers and is now building new capacities in new fields. 
 
5. Ghoshal says that only six to ten per cent of the difference between good and bad businesses can be 
explained by the industry they are in. 
 
6. The structure was designed to allow managers to get on with their job without passing all 
disagreements and conflicts up to the top. 
 
7. This design worked well in an age where growth meant more of the same, but it left all new 
initiatives to the people at the centre. 
 


