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BBC MEDIA ACTION 

 

JOB DESCRIPTION 

 

 

LOCATION: Tanzania  

 

JOB TITLE:  Story Editor 

 

REPORTS TO:  Senior Production Manager 

 

DURATION:    12 months (with possible extension) 

 

SALARY  Highly competitive within Tanzanian NGO market rates   

 

 

BBC Media Action 

 

BBC Media Action uses media and communications to reduce poverty and promote human rights in 

developing countries. To achieve this, Media Action partner with civil society, local media and 

governments to: 

 Produce creative programmes in multi-media formats, based on robust research, which inform 

and engage audiences around key development issues. 

 Strengthen the media sector through building professional capacity and infrastructure. 

 

Media Action believes in the power of media and communication to help reduce poverty and support 

people in understanding their rights. Our aim is to inform, connect and empower people around the 

world. 

We are passionate about people getting the information they need and in turn being able to 

communicate – to good effect – with those in power.  

 

BBC Media Action delivers a portfolio of media projects in Tanzania. We seek to expand this portfolio 

of work, but also ensure that existing projects are delivered to time, to budget and to the highest 

standards, and in accordance with BBC editorial values as well as Media Action best practice. 

 

Overall Purpose of Job 

 

The Radio Drama Director/ Story Editor will be responsible for facilitating production elements for an 

episodic radio drama series. This role laterally works with the Drama Series Producer and reports to 

the Senior Production Manager. Its major function is  in retaining oversight and technical leadership 

for all radio drama output, ensuring systems are in place to support all aspects of production at every 

stage of project design: from pre-production, production and post-production. The position will also 

be required to support BBC Media Action staff, including but not limited to, any BBC Media Action 

Web Producers (London or Tanzania) Research, Projects teams and Admin/ Finance Departments in: 

explaining existing storylines in dramatic terms; discussing new messaging in storylines; and 

suggesting and soliciting angles for communicating messaging in accordance to project or donor 

mandates. 

 

Main Duties 
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 Oversee Research, Writing, Directing and Recording of a creative, engaging storylines for an 

untitled Tanzania/ Kenya Resilience Swahili Radio Drama which will conform with funders 

messaging brief and meet requirements in terms of length, quality of drama and storytelling.  

 Directly manage two Scriptwriters and one Broadcast assistant in the creation of twenty-six 12 

minute or thirteen 24 minute episodic series cycles (cycle models TBD). 

 Be required to perform final story edits to scripts ready to go into production and maintain 

writing schedule and manage freelance writers within a production series cycle. 

 Collaborate with Drama Series Producer in creation of lively, engaging radio trailers for each 

episode, produced either in-house or in conjunction with third party consulting producers. 

 When recording on location collecting behind-the –scenes recordings, interviews and 

promotional clips. 

 Support web producer by supplying content with text, pictures and audio relating to own 

storyline as time permits. 

 Responsibility for organizing and supervising casting processes – final approval to rest with 

Country Director and Senior Production Manager. Must be willing to travel if casting extends 

country-wide and train ordinary people as well as professional actors’; liaising with rural 

theatre groups in Tanzania and Kenya. 

 

 

Required skills, knowledge and experience  

 

 Previous experience in similar role, overseeing stay development for Swahili drama in the 

region 

 Creative, compelling, logical writing 

 Good contact in drama and theatre world within Tanzania and preferably in East Africa, 

particularly Kenya 

 Good casting  skills, taking in project commitment to marginalized groups 

 Basic understanding and appreciation of the role of research and project objectives within the 

scope of production in a development organization 

 General computers skills – Word,  Excel a must (Movie Magic & Scheduling or other 

specialized programs a plus) 

 Fluent in English and Swahili – spoken and written; other regional languages a plus but not 

mandatory 

 

Key competencies 

 

The following competencies (behaviours and characteristics) have been identified as key to success in 

the job. Successful candidates are expected to demonstrate these competencies.  

 

 Leadership – Ability to create a vision and inspire others to realize it irrespective of 

circumstances. Able to present sound and well-reasoned arguments to convince others.  Can 

draw from a range of strategies to persuade people in a way that results in agreement or 

behaviour change 

 

 Creative Thinking - able to transform creative ideas into practical reality.  Can look at existing 

situations and problems in novel ways and come up with creative solutions 

 

 Managing relationships and team working - able to build and maintain effective working 

relationships with a range of people.  Work co-operatively with others to be part of a team, as 

opposed to working separately or competitively 
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 Developing Others - able to recognize potential (managerial, professional, artistic or 

otherwise) and be willing to foster the development of that potential.  Create a climate in 

which potential can be realized 

 

 Resilience - maintain personal effectiveness by managing emotions in the face of pressure, 

set-backs or when dealing with provocative situations. Demonstrates an approach to work 

that is characterized by commitment, motivation and energy 

 

 Planning and organisation - able to think ahead in order to establish and efficient and 

appropriate course of action for self and others.  Prioritise and plans activities taking into 

account all the relevant issues and factors such as deadlines, staffing and resources 

 

 Communication - able to get one’s message understood clearly by adopting a range of 

styles, tools and techniques appropriate to the audience and the nature of the information. 

Good negotiating and diplomatic skills 

 

 Flexibility - adapt and work effectively with a variety of situations, individuals or groups.  Able 

to understand and appreciate different and opposing perspectives on an issue, to adapt an 

approach as the requirements of a situation change, and to change or easily accept changes 

in one’s own organisation or job requirements 

 

 Time and Stress Management – Good time management and ability to prioritize a heavy 

workload under pressure 

 

 Self- Development – Is able to identify and apply opportunities for learning and 

development 

 

 

The BBC is an equal opportunity employer. 

___________________________________________________________________ 

 

DATE OF ISSUE: August 2013 

___________________________________________________________________ 

 

(A job description is a written statement of the essential characteristics of the job, with its principal 

accountabilities incorporating a note of the skills, knowledge and experience required for a satisfactory level 

of performance.  This is not intended to be a complete, detailed account of all aspects of the duties involved 

and duties may change during the course of the assignment.) 

 


