
What happens if I work part time?
If you work part time and your contractual hours of work are consistent for the whole of your Scheme 
membership, your scale pension will be calculated the same as for a full time member but based on your 
part time pensionable salary.

pensionable 
service + credits

60

final
pensionable

salary

scale
pensionX =

In this instance, final pensionable salary can be taken to be your part time pensionable salary earned in 
the last year of pensionable service, calculated on a daily rate.

What happens if I have a mixture of full and part time 
service?
Complications set in when part time hours vary during pensionable service or full time members transfer 
to part time hours and vice versa.  Part time pension service then has to be converted into full time 
equivalent pensionable service to calculate your scale pension.  In such cases, it is also necessary to 
convert a part time final pensionable salary into its full time equivalent.  This is best explained in the 
example shown below.
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Example

Mrs Green joined the BBC Pension Scheme immediately she was employed by the BBC on  
1 April 1981.  She worked full time until 31 March 1996.  She transferred to a part time contract on  
1 April 1996, working 21 hours a week (excluding meal breaks), until she retired on 31 March 2008.  Her 
part time pensionable salary during her last year of pensionable service was £11,250.

Full time pensionable service:  1 April 1981 - 31 March 1996     15 years 0 days

Part time pensionable service: 1 April 1996 - 31 March 2008 @ 21 hrs p.w.    7 years 73 days
(full time equivalent = 12 years)

Actual pensionable service        22 years 73 days

Full time equivalent pensionable salary = £11,250 / 21 x 35 =    £18,750

Scale pension = 22 years 73 days / 60 x £18,750 =     £6,937.50 p.a.

find out more at bbc.co.uk/mypension



find out more at bbc.co.uk/myPension

Recording part time service
Part time hours must be recorded excluding meal breaks.  This is because the number of part time 
hours recorded is converted to a decimal fraction of full time hours, excluding meal breaks, when we 
calculate your pension.  If part time hours are recorded inclusive of meal breaks, your equivalent full time 
pensionable salary will be wrong and your pension will be less than it should be.  We take details of your 
part time hours direct from the HR system and cannot always detect when a mistake has been made.  It 
is your responsibility to check with HR that the correct hours have been recorded.

Example

On 1 January 2005, Mr Brown is employed full time (i.e. 35 hours a week excluding meal breaks) with a 
pensionable salary of £19,345 p.a.  On 1 August 2007 he transfers to a part time contract and works four 
days (i.e. 28 hours) a week with a pensionable salary of £16,060 p.a.  He leaves service on  
31 December 2007.

His equivalent full time final pensionable salary is:

(212/365 x £19,345) + (35/28 x 153/365 x £16,060) = £11,236 + £8,415 = £19,651

Had his part time hours been recorded inclusive of meal breaks (i.e. 32 hours), the effect would reduce 
his equivalent full time final pensionable salary as follows:

(212/365 x £19,345) + (35/32 x 153/365 x £16,060) = £11,236 + £7,363 = £18,599

as a result the pension would be understated by about 5%.

Check your part time hours have been recorded correctly.

If you joined the Scheme after 31 May 1989, your equivalent full time final pensionable pay is limited to 
the earnings cap.

For the purpose of calculating ill health pensions and death benefits which are based on prospective 
service to age 60, it is assumed that the fraction of part time to full time employment that applied 
immediately before a member leaves service or dies would have continued unaltered.

Part time service reduction
To make is easier for you to understand, when we issue benefit quotations we convert your part time 
service into full time equivalent service by showing your actual pensionable service and deducting from it 
a part time service reduction.  It is the sum of the opposite fractions of part time employment to full time 
employment you have been contracted to work applied to each day you have been in employment with 
the BBC as a member of the Scheme.

Example

July 2017

Miss Grey is employed full time (i.e. 35 hours a week, excluding meal breaks).  She joins the Scheme on 
1 January 1991.  She transfers to a part time contract on 1 January 2001 and works 21 hours a week.  She 
reverts to a full time contract on 1 February 2004.  She leaves service on 31 December 2007.

Pensionable service (full time equivalent)
1 January 1991 to 31 December 2007 =      17 years 0 days

Part time service reduction: 1 January 2001 - 31 January 2004 = 3 years 31 days 
part time service fraction (21/35) = 0.6 
inverse fraction (1 - 0.6) = 0.4
part time service reduction (3 years 31 days x 0.4) =   1 year 85 days

Actual pensionable service      15 years 280 days


