
 
 

 

 

 
22nd December 2011 

 

 

Freedom of Information Request - RFI20111447 

 

Thank you for your request under the Freedom of Information Act 2000 (the Act) received on 24th 

November 2011, seeking the following information: 

 

1. The number of males and the number of females employed full time as staff by BBC Scotland. 

2. The number of males employed full time as staff by BBC Scotland who have an annual salary between: 

‐ £0 - £20,000 

‐ £20,000 - £30,000 

‐ £30,000 - £40,000 

‐ £40,000 - £50,000 

‐ £50,000 - £60,000 

‐ £60,000 - £70,000 

‐ £70,000 - £80,000 

‐ £80,000 - £90,000 

‐ £90,000 - £100,000 

‐ £100,000 - £110,000 

‐ £110,000 - £120,000 

‐ £120,000 - £130,000 

‐ £130,000 - £140,000 

‐ £140,000 - £150,000 

‐ £150,000 - £160,000 

‐ £160,000 - £170,000 

‐ £170,000 - £180,000 

‐ £180,000 - £190,000 

‐ £190,000 - £200,000 

‐ £200,000 or more 

 

3. The number of females employed full time as staff by BBC Scotland who have an annual salary 

between: 

‐ £0 - £20,000 

‐ £20,000 - £30,000 

‐ £30,000 - £40,000 

‐ £40,000 - £50,000 

‐ £50,000 - £60,000 

‐ £60,000 - £70,000 

‐ £70,000 - £80,000 

‐ £80,000 - £90,000 

‐ £90,000 - £100,000 

‐ £100,000 - £110,000 



 

‐ £110,000 - £120,000 

‐ £120,000 - £130,000 

‐ £130,000 - £140,000 

‐ £140,000 - £150,000 

‐ £150,000 - £160,000 

‐ £160,000 - £170,000 

‐ £170,000 - £180,000 

‐ £180,000 - £190,000 

‐ £190,000 - £200,000 

‐ £200,000 or more 

 

For staff below senior manager (“SM”) level, the BBC discloses salary information by its published salary 

bands, which are set out below. This is in order to prevent the potential disclosure of personal data. If the 

BBC were to respond to a number of requests for salary information in different and/or overlapping bands, 

this could lead to a “jigsaw” effect which could mean it was possible to identify the salary paid to particular 

individuals, which would breach our data protection obligations.  

 

 The table below shows the number of Full Time male & female staff employed by BBC Scotland on 30th 

November 2011 by Grade: 

 

  

Grade Female Male 

Grade 02 & 03 29 5 

Grade 04 32 29 

Grade 05 134 85 

Grade 057 26 44 

Grade 06 18 18 

Grade 07 108 157 

Grade 08 71 95 

Grade 09 34 49 

Grade 10 22 31 

Grade 11 8 8 

SM2 5 7 

SM1 1 1 

Training 5 6 

Total 493 535 

 

You will notice that we have combined Grades 02 & 03 into one category. Under section 40(2) of the Act, 

we are withholding the individual numbers in these categories as they contain a small number of staff, which 

could lead to individuals being identified.  Personal information about living individuals is exempt if 

disclosure to a third party would breach one or more principles of the Data Protection Act 1998.  As 

individuals who work at the BBC at this grade do not expect their salary details to be disclosed, to do so 

would be unfair; therefore, disclosure would breach the First Data Protection Principle, fairness. 

 

In order to relate the table above to salaries, the following tables are the salary ranges for BBC Staff on 

permanent or fixed term contracts and are effective from 1 August 2011.  



 

    

Other than for senior management grades SM1 and SM2, the BBC has a grading structure Grades 2 to 11 

(plus the 'long grade' 7L). Each grade has an associated salary range.  Jobs are evaluated and allocated to 

one of these grades.  ‘Days Conditions’ and ‘Hours Conditions’ are the terms and conditions of 

employment which apply to most jobs across the BBC. 

 

Under Hours conditions of service, overtime is paid on an hourly basis once basic contracted hours have 

been worked, whereas under Days conditions of service additional payments are normally only made if 

extra days are worked, rather than for additional hours on any day.  For that reason, the salary ranges for 

jobs on Days conditions are higher than the equivalent ranges for jobs on Hours conditions. 

 

These grades and terms of employment do not apply to our commercial subsidiary, BBC Worldwide. 

 

The London values include London weighting of £4,203 for a basic salary below £25,000 or £3,643 for a 

basic salary of £25,000 and above. 

 

Grade 057 is known as a 'linked grade' and is used for certain roles in Journalism  The salary range 

stretches from the minimum of the lower grade, to the maximum of the higher grade in order to reflect 

the wide range of roles and responsibilities which may be performed in these roles. 

 

For a more detailed list of the Senior Manager roles within the News group, which includes BBC Scotland, 

and their salaries within £5k bands, please follow the link below: 

 

http://downloads.bbc.co.uk/aboutthebbc/running/bbcstructure/journalism/pdf/sm_salaries/sm_salaries_news

_042011.pdf#zoom=100 

 

The Director BBC Scotland is in the SM 1 grade. His salary and total remuneration, along with other 

information such as expenses, are published on the “Inside the BBC” site:  

 

http://www.bbc.co.uk/aboutthebbc/insidethebbc/managementstructure/biographies/macquarrie_ken.html 

 

http://downloads.bbc.co.uk/aboutthebbc/running/bbcstructure/journalism/pdf/sm_salaries/sm_salaries_news_042011.pdf#zoom=100
http://downloads.bbc.co.uk/aboutthebbc/running/bbcstructure/journalism/pdf/sm_salaries/sm_salaries_news_042011.pdf#zoom=100
http://www.bbc.co.uk/aboutthebbc/insidethebbc/managementstructure/biographies/macquarrie_ken.html


 

 

4. The mean average annual salary of males employed full time as staff by BBC Scotland. 

5. The mean average annual salary of females employed full time as staff by the BBC Scotland. 

 

The table below show the mean average salaries of full time male and female employees in BBC Scotland at 

30th November 2011. 

 

Gender Mean Average Salary 

Female £33,030 

Male £37,291 

All Staff £35,268 

 

The BBC is committed to ensuring equality for all its employees. Pay is determined individually and is based 

on grade, role and responsibilities. 

 

I hope this response satisfies your request. 

   
Appeal Rights 

 

If you are not satisfied with this response you have the right to an internal review by a BBC senior manager 

or legal adviser. Please contact us at the address above, explaining what you would like us to review and 

including your reference number. If you are not satisfied with the internal review, you can appeal to the 

Information Commissioner. The contact details are: Information Commissioner's Office, Wycliffe House, 

Water Lane, Wilmslow, Cheshire, SK9 5AF, telephone 01625 545 700 or see http://www.ico.gov.uk/  

 

Yours sincerely 

 

 

 
Karen Wood 

BBC People 

 

 

http://www.ico.gov.uk/


 

 

 


