
 
 

 

 
 
 
 
30 August 2011 
 
 
 
 
Freedom of Information Request - RFI20110896 
 
Thank you for your request under the Freedom of Information Act 2000 (the Act) received on 29 July 
2011, seeking the following information: 
 

‘1) Of those individuals invited to PTS assessment days, from which days and locations were the candidates 

selected for the next stage of assessment (i.e. final round interview) and how many from each? 

2) Of those individuals invited to final round interviews, how many were related to BBC employees at the 

time of selection? How many of those who were hired? 

3) How many people applied for the PTS? 

4) Of those individuals applying, how many had a disability, were part of an ethnic minority, were female, 

and how many were part of an ethnic minority and female?  

5) How many of those invited to complete each round of assessment (i.e. verbal reasoning test, audio/video 

pitch, assessment day, final interview) after the initial application stage had a disability, were part of an 

ethnic minority, were female, and how many were part of an ethnic minority and female? Please can I have 

the figures for each round? 

6) Of those individuals hired, how many had a disability, how many were part of an ethnic minority, how 

many were female and how many were part of an ethnic minority and female?’ 

 

 

Each of your queries are answered below. 
 

 

 

 

 



 

1) Of those individuals invited to PTS assessment days, from which days and locations were the 

candidates selected for the next stage of assessment (i.e. final round interview) and how many from 
each? 

 

 

Location Date 
Number of 

People 

Manchester 9th June 5 
Manchester 10th June 4 
Glasgow 13th June 5 
Belfast 17th June 1 
London 20th June 1 
London 21st June 3 
London 22nd June 0 
London 23rd June 5 
London 24th June 2 
Cardiff 1st July 3 

Total   29 

 
 
2) Of those individuals invited to final round interviews, how many were related to BBC employees 

at the time of selection? How many of those who were hired? 
 

Candidates relationships with BBC employees is not captured on our recruitment system, therefore, we 
are unable to supply this information. 
 
3) How many people applied for the PTS? 

 
4559 people applied for the 2011 Production Trainee Scheme. 
 
4) Of those individuals applying, how many had a disability, were part of an ethnic minority, were 
female, and how many were part of an ethnic minority and female?  

5) How many of those invited to complete each round of assessment (i.e. verbal reasoning test, 

audio/video pitch, assessment day, final interview) after the initial application stage had a 
disability, were part of an ethnic minority, were female, and how many were part of an ethnic 

minority and female? Please can I have the figures for each round? 

6) Of those individuals hired, how many had a disability, how many were part of an ethnic minority, 
how many were female and how many were part of an ethnic minority and female?’ 

 
The tables below show the ethnicity, disability and gender figures for each stage of the process: Applied, 
Test (which includes verbal reasoning & Audio/Video Pitch), Assessment, Interview, and Hired.  There were 
2 rounds of interviews with 189 candidates but we are unable to split the information down by category 
further, other than to say that there were 29 people who attended the final interviews. 
 
 



 

Ethnicity 
 
  
Stage Number 

of 
People 

Prefer 
not to 

say 

Ethnic 
Majority 

Other 
White 

Background 

BME Ethnic 
Majority 

% 

Other 
White 

Background 
% 

BME 
% 

Applied 4559 111 3916 59 584 85.9% 1.3% 12.8% 
Test 4559 111 3916 59 584 85.9% 1.3% 12.8% 
Shortlisted 3050 98 2708 37 305 88.8% 1.2% 10.0% 
Assessment 420 16 387 2 31 92.1% 0.5% 7.4% 
Interview 189 7 162 2 25 86.8% 1.1% 12.1% 
Hired 11 0 11 0 0 100.0% 0.0% 0.0% 

 

The BBC’s ethnicity figures are calculated using, Ethnic Majority (White British/ English, Welsh/ Scottish) 
and Ethnic Minority (including Black and Minority Ethnic [BME] and Other White backgrounds) 

 
Disability 
 
Stage Number 

of 
People 

Not 
Disabled 

Disabled Not 
Disabled % 

Disabled 
% 

Applied 4559 4299 260 94.3% 5.7% 
Test 4559 4299 260 94.3% 5.7% 
Shortlisted 3050 2885 165 94.6% 5.4% 
Assessment 420 412 8 98.1% 1.9% 
Interview 189 187 2 98.9% 1.1% 
Hired 11 11 0 100.0% 0.0% 

 
Gender 
 
Stage Number 

of 
People 

Male Female Male % Female 
% 

Female & 
Ethnic 

Minority 
Background 

Applied 4559 2343 2216 51.4% 48.6% 308 
Test 4559 2343 260 51.4% 48.6% 308 
Shortlisted 3050 1613 1437 52.9% 47.1% 157 
Assessment 420 197 223 46.9% 53.1% 17 
Interview 189 106 83 56.1% 43.9% 11 
Hired 11 5 6 45.5% 54.5% 0 

 
 
I hope this response satisfies your request. 
 
 
 



 

Appeal Rights 
 
If you are not satisfied that we have complied with the Act in responding to your request, you have the 
right to an internal review by a BBC senior manager or legal adviser. Please contact us at the address 
above, explaining what you would like us to review and including your reference number. If you are not 
satisfied with the internal review, you can appeal to the Information Commissioner. The contact details are: 
Information Commissioner's Office, Wycliffe House, Water Lane, Wilmslow, Cheshire, SK9 5AF, telephone 
01625 545 700 or see http://www.ico.gov.uk/ 
 
Yours sincerely 
 
 
Rachel Currie 
BBC People 
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