
 
 

 

 
 
 
 
16th March 2011 
 
 
 
 
 
Freedom of Information Request - RFI20110210 
 
Thank you for your request under the Freedom of Information Act 2000 (the Act) received on 16 
February 2011, seeking the following information: 
 

1. Could you please tell me the names of all people paid more than £100,000 by the BBC (or any 
front organisation) in the last financial year. 

 
2. What are the names of all people being paid by the BBC more per anum than the PM 
 

The unique reference for your request is RFI20110210 and I now respond as follows: 
 
Question 1 
 
As you may be aware, the BBC releases the exact salaries and remuneration of over 100 of its 
most senior staff, going further in our openness than central government or the Information 
Commissioner’s guidelines1. This information is publicly available here: 
http://www.bbc.co.uk/info/running/bbcstructure/index.shtml 
 
Below that level we believe the privacy rights of the individuals have to be weighed against the 
public interest in knowing how public money is being expended.  The BBC believes these less 
senior managers have a reasonable expectation that details of their salary will not be made public 
and therefore to disclose those details would be unfair in the context of the Data Protection Act 
1998.  Thus the information is exempt from disclosure by virtue of section 40(2) of the Act.   

                                                 
1 http://www.ico.gov.uk/upload/documents/library/freedom_of_information/practical_application/salaries_v1.pdf  



 

 
However, to further the openness on expenditure in this area the BBC published a list of all 
Senior Managers in each BBC Division with generic job titles in £5k bands. This information can be 
accessed here (at the bottom of each Division):  
http://www.bbc.co.uk/aboutthebbc/running/bbcstructure/ 
 
In responding to your request, the BBC has followed recent decisions of the Information 
Commissioner (including some relating to BBC personnel)2 and has released salary details in 
respect of the roles held by senior staff who meet the two-part test applied by the ICO in the 
BBC decisions. The ICO considered that individuals who do not have significant responsibility for 
the expenditure of public funds and/or the creation of public policy have a reasonable expectation 
that details of their salary will not be made public and therefore to disclose those details would be 
unfair in the context of the Data Protection Act 1998. Thus the information is exempt from 
disclosure by virtue of section 40(2) of the Act. 
 
Additionally, the BBC has not included in this response those individuals engaged by the BBC as 
talent. This is also in line with a recent decision notice of the ICO3 where the Commissioner 
decided that, unlike senior BBC employees, the roles undertaken by “talent” did not relate to the 
performance of a public function involving the spending of public money and/or the taking of 
influential policy decisions. Consequently, individuals in those cases had a reasonable expectation 
that their personal data would not be disclosed and it would be unfair and a breach of section 
40(2) of the Act to do so.  
 
The BBC recognises that the salary levels of senior managers in any large scale organisation can 
often seem high but these very senior managers are directly responsible for both large sums of 
public money and the huge amount of output produced across all parts of the BBC. Those who 
pay the Licence Fee rightly expect the very best programmes and services that we can offer them 
and we therefore have to attract the best creative talent in a very competitive broadcasting 
marketplace to ensure that this occurs. 
 
 Question 2 
 
As at 31 January 2011, 110 BBC staff were in receipt of a salary greater than £142,500 per annum 
(the Prime Minister’s salary).    
 
The identity of senior staff and managers who earn £150,000 and above is due to be published at 
the end of April 2011 on the BBC website here:  
http://www.bbc.co.uk/foi/publication_scheme/classes/what_how_spend/ 
 
Under section 22 of the Freedom of Information Act, information is exempt if the information is 
held by the public authority with a view to its publication, by the authority or any other person, at 
some future date (whether determined or not). 

                                                 
2  ICO decision notice references FS50142539, FS50067416, FS50085710 & FS50070465 
3  ICO reference FS50085710 



 

 
As section 22 is a qualified exemption, I am required under s 2(2) of the Act to assess whether the 
public interest in maintaining the exemption outweighs the public interest in disclosing the 
information ahead of the planned schedule.   
 
In favour of release we consider that there is generally a public interest in increasing the 
accountability and transparency of publicly-funded organisations. However, we do not consider 
that there is a particular public interest in the early release of this information.  
 
The factors in favour of disclosing this information in line with the planned schedule include:  
 

• The information needs to be collated, double-checked and presented in a consistent format 
for ease of reference. There is a public interest in ensuring efficient use of BBC resource 
and in the general public receiving the correct information, presented in a consistent way  

 
• It is in the public interest that this information should be disclosed to all licence-fee payers 

at the same time, rather than provided in advance to one individual. 
 

I am therefore satisfied, in terms of section 2 of the Act, that in all the circumstances of the case, 
the public interest in maintaining the exemption outweighs the public interest in disclosing the 
information ahead of schedule.   
 
For the reasons outlined above in question 1, we will not be disclosing the identity of all staff 
earning over £142,500 and below £150,000, although the details of generic job titles and £5k 
salary bands can be found at the following BBC website; 
www.bbc.co.uk/aboutthebbc/running/bbcstructure/   
 

Please note also, as our subsidiaries (BBC Studios & Post Production Ltd, UKTV, BBC World 
News Ltd, BBC Worldwide Ltd) World Service Trust and BBC Children in Need are not subject 
to the Act – under section 6(1) (b)(ii) – the information for their personnel is not included in the 
figures provided. 
 
I hope this response satisfies your request. 
 
Appeal Rights 
 
With regard to the information that falls within the scope of the Act, if you are not satisfied with 
this response, you have the right to an internal review by a BBC senior manager.  Please contact 
us at the address at the top of this letter explaining what you would like us to review and including 
your reference number. 
 
If you are not satisfied with the internal review, you can appeal to the Information Commissioner, 
whose contact details are: 
 
 



 

 
 
Information Commissioner's Office, 
Wycliffe House,  
Water Lane,  
Wilmslow, 
Cheshire 
SK9 5AF 
 
Telephone: 01625 545 700 
Website: http://www.ico.gov.uk/ 
 
With regard to salaries of ‘talent’, the BBC does not offer an internal review when the information 
requested is not covered by the Act.  If you disagree with our decision you can appeal to the 
Information Commissioner at the address set out above.  Please note that should the Information 
Commissioner’s Office decide that the Act does cover this information, exemptions under the Act 
might then apply. 
 
Yours sincerely 
 
 
 
 
Rachel Currie 
BBC People 
 
 



 

 

Freedom of Information 

From January 2005 the Freedom of Information (FOI) Act 2000 gives a general right of access to all 
types of recorded information held by public authorities. The Act also sets out exemptions from that 
right and places a number of obligations on public authorities. The term “public authority” is defined in 
the Act; it includes all public bodies and government departments in the UK. The BBC, Channel 4 and 
S4C are the only broadcasters covered by the Act. 

Application to the BBC  

The BBC has a long tradition of making information available and accessible. It seeks to be open and 
accountable and already provides the public with a great deal of information about its activities. BBC 
Information operates 24 hours a day, seven days a week handling telephone and written comments 
and queries, and the BBC’s website bbc.co.uk provides an extensive online information resource.  

It is important to bear this in mind when considering the Freedom of Information Act and how it 
applies to the BBC. The Act does not apply to the BBC in the way it does to most public authorities in 
one significant respect. It recognises the different position of the BBC (as well as Channel 4 and S4C) 
by saying that it covers information “held for purposes other than those of journalism, art or 
literature”. This means the Act does not apply to information held for the purposes of creating the 
BBC’s output (TV, radio, online etc), or information that supports and is closely associated with these 
creative activities.  

A great deal of information within this category is currently available from the BBC and will continue 
to be so. If this is the type of information you are looking for, you can check whether it is available on 
the BBC’s website bbc.co.uk or contact BBC Information. 

The Act does apply to all of the other information we hold about the management and running of the 
BBC.  

The BBC 

The BBC's aim is to enrich people's lives with great programmes and services that inform, educate and 
entertain. It broadcasts radio and television programmes on analogue and digital services in the UK. It 
delivers interactive services across the web, television and mobile devices. The BBC's online service is 
Europe's most widely visited content site. Across the world, the BBC broadcasts radio programmes in 
32 languages on the BBC World Service and the 24 hour television service, BBC World News. 
 
The BBC's remit as a public service broadcaster is defined in the BBC Charter and Agreement. It is 
the responsibility of the BBC Trust (the sovereign body within the BBC) to ensure that the 
organisation delivers against this remit by setting key objectives, approving strategy and policy, and 
monitoring and assessing performance. The Trustees also safeguard the BBC's independence and 
ensure the Corporation is accountable to its audiences and to Parliament.  
 
Day-to-day operations are run by the Director-General and his senior management team, the 
Executive Board. All BBC output in the UK is funded by an annual Licence Fee. This is determined and 
regularly reviewed by Parliament. Each year, the BBC publishes an Annual Report & Accounts, and 
reports to Parliament on how it has delivered against its public service remit. 
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