
 
 

 

 
 
 
 
23 February 2011 
 
 
 
 
Request for Information – RFI20110110 
 
Thank you for your email of 26 January 2011, requesting the following information under the 
terms of the Freedom of Information Act 2000 (the Act):   
 
(i) Who are the top twenty highest earners in (a) BBC Scotland and (b) the whole of the BBC and what are 
their salaries? 
 
(ii) How many executives and senior managers are there in (a) BBC Scotland and (b) the whole of the 
BBC, and what are their pay salaries? 
 
(ii) What is the total pay bill for all executives and senior managers in (a) BBC Scotland and (b) the whole 
of the BBC? 
 
Before I respond in detail to the questions you ask, it may be helpful to supply some context with 
regard to the business of BBC Scotland.  In that respect it should be noted that, in addition to a 
varied and significantly increasing portfolio of work for network, BBC Scotland provides local 
programming via BBC One Scotland, BBC Two Scotland and BBC ALBA, as well as via Radio 
Scotland, Radio nan Gaidheal and online. It also supports the work of the BBC Scotland Scottish 
Symphony Orchestra and works extensively and increasingly with the independent broadcast 
production sector and with a wide range of creative, educational, governmental and institutional 
organisations across the UK.  
 
As a result, BBC Scotland is responsible, each year, for over 1450 originated hours of local 
television on BBC One and Two Scotland and BBC ALBA, 422 hours of network television (up 
from 243 in 08/09 – an increase in investment in Scotland of nearly £20million) and over 11,500 
hours of radio on Radio Scotland and Radio nan Gaidheal. BBC Scotland has an annual expenditure 
of around £160m per year. 
 
Further details of BBC Scotland’s output and performance across the year can be obtained at 
http://www.bbc.co.uk/scotland/aboutus/review/2009_2010/ 



 

 

To take the questions in turn: 
 
(i) Who are the top twenty highest earners in (a) BBC Scotland and (b) the whole of the BBC and what 
are their salaries? 
 
As you may be aware, the BBC releases the exact salaries and remuneration of over 100 of the 
most senior staff, going further in our openness than central government or the ICO guidelines1. 
Below that level we believe the privacy rights of the individuals have to be weighed against the 
public interest in knowing how public money is being expended.  The BBC believes these less 
senior managers have a reasonable expectation that details of their salary will not be made public 
and therefore to disclose those details would be unfair in the context of the Data Protection Act 
1998.  Thus the information is exempt from disclosure by virtue of section 40(2) of the Act.   
 
However, to further the openness on expenditure in this area the BBC has, last month, published 
a list of all Senior Managers in each BBC Division with generic job titles in £5k bands. This 
information can be accessed here:  http://www.bbc.co.uk/aboutthebbc/running/bbcstructure/ 
 
Information specific to Journalism (the division under which BBC Scotland sits) can be accessed at: 
http://downloads.bbc.co.uk/aboutthebbc/running/bbcstructure/journalism/pdf/sm_salaries/sm_salari
es_journalism_102010.pdf#zoom=100 
 
BBC Scotland has 17 Senior Managers, including Ken MacQuarrie, Director BBC Scotland.  
 
Details of the salary of the Director of BBC Scotland are published online, along with those of 
other senior BBC managers, at  
http://www.bbc.co.uk/aboutthebbc/running/bbcstructure/journalism/ken_macquarrie.shtml 
 
Details of the salaries of the other 16 Senior Managers in Scotland are incorporated within the 
information provided on BBC Journalism Division senior staff, at 
http://www.bbc.co.uk/aboutthebbc/running/bbcstructure/ 
 
We will not be disclosing details of the remaining three top 20 earners in Scotland, who are not 
graded as Senior Managers (SMs).  
 
In responding to your request, the BBC has followed recent decisions of the Information 
Commissioner (including some relating to BBC personnel)2 and has released salary details in 
respect of the roles held by senior staff who meet the two-part test applied by the ICO in the 
BBC decisions. The ICO considered that individuals who do not have significant responsibility for 
the expenditure of public funds and/or the creation of public policy have a reasonable expectation 
that details of their salary will not be made public and therefore to disclose those details would be 
unfair in the context of the Data Protection Act 1998. Thus the information is exempt from 
disclosure by virtue of section 40(2) of the Act. 
 
Additionally, the BBC has not included in this response those individuals engaged by the BBC as 
talent. This is also in line with a recent decision notice of the ICO3 where the Commissioner 

                                                 
1 http://www.ico.gov.uk/upload/documents/library/freedom_of_information/practical_application/salaries_v1.pdf  
2  ICO decision notice references FS50142539, FS50067416, FS50085710 & FS50070465 
3  ICO reference FS50085710 



 

 

decided that, unlike senior BBC employees, the roles undertaken by “talent” did not relate to the 
performance of a public function involving the spending of public money and/or the taking of 
influential policy decisions. Consequently, individuals in those cases had a reasonable expectation 
that their personal data would not be disclosed and it would be unfair and a breach of section 
40(2) of the Act to do so.  
 
The BBC recognises that the salary levels of senior managers in any large scale organisation can 
often seem high but these very senior managers are directly responsible for both large sums of 
public money and the huge amount of output produced across all parts of the BBC. Those who 
pay the Licence Fee rightly expect the very best programmes and services that we can offer them 
and we therefore have to attract the best creative talent in a very competitive broadcasting 
marketplace to ensure that this occurs. 
 
I thought you would also be interested to know how the BBC sets the levels of pay for staff as 
senior as those represented on the attachment. Senior Managers roles are assessed in terms of 
size and scope using the Hay Group job evaluation methodology. Salaries are determined by taking 
into account factors such as the pay of other internal staff and the salaries for roles of similar size 
and scope in other organisations. 
 
(ii) How many executives and senior managers are there in (a) BBC Scotland and (b) the whole of the 
BBC, and what are their pay salaries? 
 
As at 31 December 2010, 17 senior managers, including the Director, were on the BBC Scotland 
payroll and 586 were employed across the BBC (including BBC Scotland). 
 
Salary information on BBC Journalism Division senior staff is available, as noted above, at 
http://www.bbc.co.uk/aboutthebbc/running/bbcstructure/  
 
Please note that, as our subsidiaries (BBC Studios & Post Production Ltd, UKTV, BBC World, 
BBC Worldwide Ltd, World Service Trust and BBC Children in Need) are not subject to the Act 
– under section 6(1) (b)(ii) – the information for their personnel is not included in the figures 
quoted above.  
 
(iii) What is the total pay bill for all executives and senior managers in (a) BBC Scotland and (b) the whole 
of the BBC? 
 
The total paybill for Senior Managers in Scotland is £1,652,510.  
 
Information relating to Scotland senior managers is incorporated within the information provided 
on the BBC Journalism Division, within which BBC Scotland sits. Salary information on BBC 
Journalism Division senior staff is available, as noted above, at 
http://www.bbc.co.uk/aboutthebbc/running/bbcstructure/  
 
Salary details of all BBC Senior Managers are available online, as noted above, at 
http://www.bbc.co.uk/info/running/bbcstructure/index.shtml   Consequently the information you 
have requested concerning senior managers across the entire organisation may be accessed via the 
above link. 
 
 



 

 

Appeal rights 
 
If you are not satisfied that we have complied with the Act in responding to your request, you 
have the right to an internal review by a BBC senior manager or legal adviser.  Please contact us at 
the address above explaining what you would like us to review and including the reference number 
given at the start of this letter.  
 
If you are not satisfied with the internal review, you may appeal to the Information Commissioner, 
whose contact details are as follows:  Information Commissioner's Office, Wycliffe House, Water 
Lane, Wilmslow, Cheshire, SK9 5AF; telephone: 01625 545700; www.ico.gov.uk. 
 
Yours sincerely, 
 
 
 
Ian Small 
Head of Public Policy & Corporate Affairs 
BBC Scotland 
 
 




