
Casting Contributors
Take your time. Casting can be a lengthy process and you need to give yourself enough time to find the right 
contributors. Going into production with contributors who are not right for the programme will make your job 
very difficult.

Great Contributors don’t find themselves. A lot of strong contributors may not have thought of 
appearing on TV, and may not respond to adverts or recruitment calls, so you need to get out of the office and 
find them. Put in the leg work and you’ll have a better mix of people to cast from.

Make your characters pop. You don’t necessarily need the loudest people in order to hold the audience ’s 
interest, but you do want them to stand out in some way so the audience wants to learn more about them and 
keep watching. You want people who will ‘pop off the screen’.

Look for characters with depth. You want to have contributors who can develop over time and give the 
audience more than they initially expected. If you have a programme that runs over several weeks then you 
want characters to develop enough to keep the audience’s interest over several episodes.

Cast a team, not just individuals. Remember you are casting a ‘team’, not just a group of interesting 
individuals. When casting  make sure you see how the contributors work together and see how they interact 
with one another. You need to cast a good mix of people.

Auditions. Make the audition process as relevant as you can to the format of your programme. Where you 
can, make sure you replicate what will eventually happen in production.

Be Honest. It is vital to be honest with potential contributors about what they are letting themselves in for. Be 
as honest as you can about what is involved, what will be expected of them and how the filming process will 
work. You also need to prepare them for potential public interest in them, particularly on social media, once 
the programme has aired.

Be Thorough. Once you have got your shortlist, you will usually be required to carry out a series of checks. 
These will vary depending on the nature of your programme. You may need proof of identity or to run CRB 
checks. Potential contributors may sometimes need to be psychologically assessed by an independent expert as 
part of the selection process, particularly in the context of constructed documentaries or programmes in which 
they will be filmed outside of their everyday environment or face physical or emotional challenges.
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